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CEA Continues to Oppose SB 191

As SB 191 goes to the House Education Committee Thursday afternoon, CEA remains strongly opposed to the bill. 

CEA President Beverly Ingle said, “We are working with legislators to make this bill more about teacher effectiveness and student achievement and less about punishing teachers and undermining the profession.  We want a good quality evaluation system designed to help every teacher become a better teacher.  We want a quality teacher in every classroom. We want to close the achievement gap and help all students succeed.  SB 191 does not help.”

The main concerns that CEA has with the bill are:

1. Two issues that are matters of local control and should not be addressed in state law.

· Mutual Consent – Gives principals complete control over who teaches in their building.  The consent is not mutual; it is totally one-sided. Principal turnover and reassignment is high. Every time a new principal arrives should the entire teaching staff fear for their jobs? This is a local issue that should be addressed by district management. It should also be governed by the local collective bargaining agreement if one exists.

· Reduction in Force – Requires districts to base loss of jobs totally on effectiveness without regard for other factors. This provision goes into effect immediately, before effectiveness is defined and before an evaluation system based on effectiveness is developed. This also trumps local collective bargaining agreements which address how districts will deal with RIFs. 

2. Endless probationary status – The Senate added a provision to the bill that allows a district to keep teachers on probationary status indefinitely. As a result, teachers will be at-will employees who can be fired at any time without cause. If everybody is a temporary employee, there will be little or no investment in the school community. Teaching requires collaboration and commitment. This provision is detrimental to improving student achievement.
3. Due process based on “effectiveness” – Starting in the 2013-14 school year, a teacher must show three years of demonstrated “effectiveness” to gain non-probationary or professional status. The teacher can become probationary again with two consecutive years of evaluation in which the teacher is deemed “ineffective.”  The only appeal allowed for an evaluation of “ineffectiveness” is to the district superintendent who is hardly unbiased or impartial.

4. Unfunded Mandates – The development and implementation of a new evaluation system based on effectiveness will require training of administrators as well as significant additional time for managers to devote to evaluation. The time and money necessary to do this job properly will have to be taken from already stretched district budgets which have been cut this year by over a quarter billion dollars.

CEA President Ingle said, “There is no research to support the punitive measures in SB 191 as a means to improve student achievement, stem the drop-out rate, or recruit and retain high quality teachers. What the research does show is that teachers’ working conditions are students’ learning conditions.
“We are the professionals and we know what works,” Ingle continued. “Time to teach and collaborate, parent involvement and support, meaningful mentoring of new teachers, high quality professional development, small classes, adequate resources. These are the quality factors that make a difference. But these factors are not addressed in SB 191. That’s because SB 191 is not about good teaching and learning. It’s about threatening and punishing the entire teaching profession.
“CEA has supported and been involved in every recent education reform measure in this state – CAP4K, longitudinal growth, accountability, educator identifier system, and accreditation. We hope the House Education Committee is open to amendments that will make this bill educationally sound, and helpful to teachers and students. As it stands, SB 191 is detrimental to the long-term success of our public schools,” Ingle concluded.
###
The Colorado Education Association has 40,000 members, the vast majority of whom are K-12 public school teachers.  CEA is affiliated with the 3.2 million member National Education Association.

